
While we wait – audio instructions

▪Select the Audio section of the 

GoToWebinar control panel.

▪Select Computer audio or Phone 

call.

▪To submit a question or comment, 

type it in the Questions panel.
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Employer Manual 
Updates

Employer Education Session

December 17, 2020



Agenda

1. Employer manual refresher

2. DBprime vs. DBplus manual

3. Multi-Jurisdictional changes

4. Initiatives and Opportunities (I/O) 

members

5. Concurrent members

6. DBplus disability update

7. Q&A
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Employer manual refresher



What is the Employer Manual ?
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▪ Guide for employers to help administer the plan

▪ Central hub for CAAT Forms



New Content in manual
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▪ Additions and clarifying statements

▪ Clarifications to DBprime vs. DBplus processes and calculations

▪ Added information for Incentives and Opportunities members and concurrent members

▪ Expanded types of leaves to account for different jurisdictions

▪ Removed references to some Ontario-specific terms

▪ Additional information about pre-retirement death benefits



What’s New?
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▪ The “What’s New” section gives a chronological overview of recent updates



DBprime vs. DBplus manual
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Navigating the employer manual: DBprime vs. DBplus

9

▪ Designed to streamline 

information retrieval

▪ For employers who participate 

in DBprime

▪ “Employers that participate in 

DBplus only” does not apply



Multi-jurisdictional changes
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Multi-Jurisdictional Plan Administration - Background
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▪ In 2020, most Canadian jurisdictions 

entered into a multi-jurisdictional pension 

agreement 

▪ Different rules may apply depending on 

where the employer operates 



Multi-Jurisdictional Plan Administration – 2020 Updates
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▪ Genericized forms

▪ Applicable for all Canadian jurisdictions

▪ Genericized plan terms and references

▪ Applicable in all Canadian jurisdictions

▪ Where a provision or treatment is only 

applicable in a specific jurisdiction, it is 

stated



Initiatives and Opportunities (I/O) 
employees
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Initiatives and Opportunities (I/O) members
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▪ Information about Initiatives 

and Opportunities members 

is found under “Enrolment”



Initiatives and Opportunities (I/O) members
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▪ Some college sector employers offer 6-24 month “Initiatives and 

Opportunities”(I/O) contracts (full-time contract position with benefits)

▪ If a new I/O employee is:

▪ Already participating in DBprime, they will remain in DBprime throughout the 

contract

▪ Already participating in DBplus, they will remain in DBplus throughout the contract

▪ A new employee, they will be eligible for DBplus only (since the I/O position is a 

fixed term contract, in accordance with the collective agreement)



Concurrent members
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Concurrent Members
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▪ Information about Concurrent 

members is found under 

“Enrolment” and “Contributions, 

Service and Earnings” sections



Concurrent Members
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▪ Members who are employed at more than one 

participating employer 

▪ If already enrolled in DBprime:

▪ A concurrent employee may not contribute to DBplus

▪ If all employment is only eligible for DBplus 

enrolment:

▪ The member must contribute on all eligible earnings 

received across all participating employers (up to the 

applicable Income Tax Act maximums)



DBplus disability update



DBplus disability provisions
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▪ New section in the manual 

for DBplus Disability 

information

▪ Disability forms also 

available in this section



DBplus disability provisions
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▪Updated to reflect updated DBplus disability processes

▪Distinguishes between DBprime and DBplus disability

▪More information available here:

▪ DBplus Disability booklet

https://www.caatpension.ca/caat/assets/documents/member%20booklets/pamphlets/disability/disability%20benefits%20and%20your%20pension-dbplus-gr-en.pdf



